[image: ]

Monday, April 14, 2025
4:10-5:30 p.m. Erma Ora Byrd Hall, Room 117
Reception at 3:45 p.m. in Erma Ora Byrd Atrium
Assembly Minutes Draft

I. Call to Order – Moderator, Dr. Larry Z. Daily

II. Approval of the Minutes of the Fall 2024 Assembly Meeting
See https://www.shepherd.edu/assembly/assembly_minutes
Minutes approved as distributed

III. President’s Report – Dr. Mary J.C. Hendrix- Dr. Hendrix presented “Maintaining our Progress: Year of Civility” (full presentation can be viewed here: President's Report Spring Assembly) Dr. Hendrix highlighted that many of the many goals have been met or exceeded.  Dr. Hendrix presented the timeline to refresh residence halls, efforts to increase enrollment, and search updates.  Going forward there will be a focus on increasing employee salaries.

Dr. Hendrix provided an update on “Noteworthy Highlights” which featured information on he outcomes of Administrative Prioritization, the East Campus Gateway Project, the Agri-Business Building, newly awarded grants and commencement speakers.  Additionally, the Day of Giving fundraising event brought in a total of $315, 980 impacting 80 individual funds on campus.

[bookmark: _Hlk177018094]Dr. Scott Barton, Vice President for Finance and Administration, presented the financial update to include system updates that will provide more timely updates, improvements to cash on hand, closing books no later than one month after the end of the month, and significant progress in operational efficiencies and structural deficits. Dr. Barton reported that the systems are now in syn allowing for real time data driven decisions.  Additionally, Dr. Barton provided an update on the status of deferred maintenance projects and the site work that has been completed for the designed Dining Hall/Multipurpose Building

Dr. Jack DeRochi, Provost and Vice President of Academic Affairs, celebrated the faculty achieving promotion and tenure.  Dr. DeRochi also provided updates about the reporting structure of Enrollment Management as well as the School of Education.
Will Bell, Interim Vice President for Enrollment Management, presented on current spring enrollment.  Both Accepted Student Day and Open House attendance is up.  Admissions are up 4%, total deposits and first year deposits are all up and Enrollment Management is on target to meet 2022/23 goals.  FAFSA submissions are also up year-over-year


IV. Elections
a. Assembly Moderator- Dr. Larry Z. Daily
b. Assembly Secretary- Ms. Pippa McCullough
c. Assembly Parliamentarian- Dr. Christopher T. Lovelace
d. Advisory Council of Faculty Representative- Dr. Max Guirguis
e. Advisory Council of Faculty Representative alternate- Dr. Robert M. Anthony
f. Faculty Board of Governors Representative:
· Replacement for remainder of previous term vacated by resignation:      Dr. Heidi Hanrahan
· For regular 2 year term beginning July, 2025: Dr. Heidi Hanrahan

All positions were elected by acclamation. 


V. Amendments to the Shepherd University Constitution https://www.shepherd.edu/assembly-2/constitutional-amendments Revision of the Diversity and Equity Committee
Membership of the Technology Oversight Committee

Discussion centered on ensuring that the changes, and the process by which those changes are being made, would comply with the intention of the legislation. General Counsel, Alan Perdue confirmed that both the changes and the process were correct. 

Voting took place anonymously and online.  Voting was open for five days.

As reported by Dr. Daily to the members of the Shepherd University Assembly: Voting on the amendments closed Monday evening at 5:00 p.m. The results were checked today by me and three members of the Assembly Cabinet: Pippa McCullough, Jake Mellow, and Jason Best. 

The first amendment concerned the renaming and revisioning of the former Diversity and Equity Committee. A total of 91 votes were cast. The Constitution requires that two-thirds of the votes cast (61 votes in this case) be in favor of an amendment for it to pass. There were 73 "yes" votes and "18" no votes, thus the amendment has passed.

The second amendment added a member of the CEC to the membership of the Technology Oversight Committee. Again, the number of votes cast was 91. There were 90 "yes" votes and 1 "no" vote, thus the amendment passes.

The full text of the amendments can be seen here: https://www.shepherd.edu/assembly-2/constitutional-amendments


VI. Discussion of West Virginia House Bill 3279 – Dr. Heidi Hanrahan. The full text of Dr. Hanrahan’s remarks are attached as “Appendix F”
VII. Summary Reports to the Assembly
a. Classified Employees Council Report (Appendix A) – Barbara Kandalis
b. Advisory Council of Classified Employees (Appendix B) – Yulia Friman
c. Advisory Council of Faculty (Appendix C) – Dr. Max Guirguis
d. Faculty Senate (Appendix D) – Dr. Larry Z. Daily
e. Student Life Council (Appendix E) – Jacob Mellow
f. Remarks to the University Assembly, 4/14/2025, Dr. Heidi M. Hanrahan, Professor of English (Appendix F)


Appendix A
Classified Employees Council Report
Elections: The CEC will hold its biennial elections this month. We will be electing a CEC chair, Board of Governors (BOG) Representative, and representative to the state Advisory Council of Classified Employees (ACCE). We will also elect at least two representatives for each employee category.


Scholarships: Classified Employees’ Children’s Scholarship Fund has $1150.00 to award for the 2025-2026 academic year.

Administrative Prioritization: The Classified Employee Council continues to be concerned about the outcome of this initiative. We appreciate all involved and understand that much thought and consideration was put into each department. We look forward to a complete resolution soon.


PEIA: The continuing cost increases with the lack of annual raises continue to be a concern, not only with premiums but with copays and decreased coverage. These cost changes most impact the members of CEC comparatively on campus.


Staff Development: We updated our Staff Development Guidelines in March due to employees now being charged fees in addition to their tuition that they didn’t get charged for in the past.
This has caused an increase in staff development requests.


https://www.shepherd.edu/cec/cec-meeting-information

Appendix B
Advisory Council of Classified Employees Report

Members of the Advisory Council of Classified Employees (ACCE) were encouraged to reach out to the legislature in support of the proposed amendments to HB3279, which would involve the removal of non-voting members and the shortening of terms for faculty, staff, and students. These changes would impact approximately 30,000 workers across the state.

HB2623, which concerns the potential elimination of the West Virginia Public Employee Insurance Act (PEIA), is not expected to advance but should continue to be monitored. Should the bill pass, it would result in the removal of Sections 5-16 of the PEIA Act.

HB2527, a bill aimed at providing financial assistance to corrections officers to cover tuition costs, was also discussed. Additionally, another bill proposes the creation of a tuition reimbursement program specifically for corrections officers.

HB2610, which mandates schools to waive tuition and fees for disabled military personnel and dependents, provided they maintain a 2.5 GPA, was introduced. However, the bill does not address the funding concerns, which would place an unfunded mandate on schools.

HB2697, which seeks to prevent colleges from charging students for transcripts, was also brought up for discussion.

HB2737, which establishes a Higher Education Health and Aid Grant Program, was not discussed in detail. This program is intended to be grant-funded.

The Senate has introduced companion bills to several of the House proposals, including the Hunger-Free Campus Act and a measure exempting military veterans and their dependents from tuition fees.

HB2879, which creates the West Virginia Math & Science Teacher Scholarship Program, was discussed. This program offers up to $2,000 in debt relief for certified math and science teachers who commit to teaching for a specified number of years. Additional details may be available from the meeting notes.

HB2958, which addresses trespassing on higher education property, was reviewed. Several committee members raised questions regarding the definition of trespassing. The bill’s language was amended to specify that trespassing refers to “premises of an institution of higher education” rather than “student residential premises.” The only guidance provided was a reference to COVID-related legislation, but it did not fully address the committee’s concerns. Under this law, individuals convicted of trespassing could be barred from the institution.

We also discussed the Public Area Liability Protection Act, which differs from last year’s Campus Self-Defense Act. This bill proposes that employees should be permitted to carry firearms anywhere on campus without restrictions. If passed, it would make it impossible to

designate certain areas of the campus as gun-free zones. The bill has been introduced to the House Judiciary Committee for consideration.

Next, we addressed the increasing issue of fraudulent applications on campuses. ACCE representatives inquired whether any schools had noticed patterns in these fraudulent applications. Institutions are increasingly receiving fake FAFSA applications, as well as counterfeit college and high school transcripts. One school reported utilizing the Element 451 program in collaboration with the DMV to help identify fraudulent applications and fake IDs via encrypted transmission. Although this process does not automatically reject the application, it provides an additional layer of verification to secure FAFSA funds or university admissions.

Furthermore, the West Virginia Association of Student Financial Aid Administrators may serve as a resource for sharing information on fraudulent data and preventing other schools from falling victim to similar schemes. Establishing a communication system among institutions to exchange information related to fraud could be beneficial. Continued dialogue at the college and university level is necessary, and the Higher Education Policy Commission (HEPC) may play a role in addressing these challenges.

Appendix C
Advisory Council of Faculty Report
Wednesday, April 2nd, was the 50th day of the 2025 regular legislative session. This is known in Charleston as Crossover Day, which marks the last chance for a bill to cross over from one chamber to the other in order to advance in the legislative process. Bills that do not meet the Crossover Day deadline are not eligible for further consideration in the final 10 days of the 60- day session, which ends on April 12, 2025 at midnight.
The following education-related bills have crossed over and are now under consideration by the other chamber:
HB 2576: This bill would prohibit the National Collegiate Athletic Association (NCAA) and other governing bodies from investigating third-party NIL compensation deals with student- athletes. The bill aims to free student-athletes from NCAA regulation of commercial activities, such as endorsements, sponsorships, commercials, and media appearances, that allow them to benefit financially from the use of their name, image, and likeness (NIL).
HB 2958: This bill would amend existing trespassing laws to include student residence halls and student facilities in higher education institutions. It provides that unauthorized persons who willfully enter these premises “shall be guilty of the misdemeanor offense of trespassing.” The penalties are progressively higher for repeat offenses.
HB 3024: This bill aims to reduce the time and cost for students to obtain a baccalaureate degree by setting a statewide policy that guarantees the transfer of course credit from two-year to four- year institutions. The new credit transfer system would also align the coursework that students complete at two-year institutions with the coursework required at four-year institutions, so that transferring students would have exactly 60 credits remaining to earn a four-year degree.
HB 3279: This bill would deprive faculty, staff, and student representatives on Boards of Governors of their voting rights and turn them into advisory members.
HB 3446: This bill would require public high school students to complete and submit the Free Application for Federal Student Aid (FAFSA) form prior to graduation.
SB 35: This bill would allow campus police officers to have a pension plan by participating in the Deputy Sheriffs Retirement System.
SB 474: This bill would end DEI programs in higher education and prohibit preferential treatment for any particular group in educational settings.
SB 825: This bill would allow public higher education institutions to seek out and enter into agreements with nonprofit organizations in an attempt to promote job creation, grant funding, and economic development initiatives.

Appendix D Faculty Senate Report
The Faculty Senate has had a busy year and has dealt with several substantive issues. The work involved long and often difficult discussions and I wish to emphasize that the brevity of my summaries below does not reflect the effort expended by the members of the Senate and those we worked with. The issues that the Faculty Senate has worked on include:
· Administrative prioritization. The Senate regularly requested updates on the administrative prioritization process and provided feedback that helped shape the report that was released on March 17.

· Approval Process for New Academic Programs. A significantly revised approval process for new academic programs was announced at the beginning of this academic year. Faculty members expressed many concerns about the proposed new process. After several discussions with the Interim Provost, some of those concerns were addressed. I’m hoping that in the near future we can come to a resolution about the remaining issues.

· Department Chair Compensation. The academic prioritization process created fewer, larger departments. Those “mega departments” require significantly more from the chairs, but the restructuring and prioritization process did not increase compensation commensurate with those increased duties. The Faculty Senate has worked with the Administration to address the issues and efforts to do so are ongoing.

· Dual Enrollment. At the beginning of this academic year and in the context of attempts to address the structural deficit, concerns were expressed about the financial impact of dual enrollment on campus finances. A series of conversations revealed that dual enrollment is revenue positive, but that care must be taken to offer sufficient seats to accommodate both dual enrollment students and full-time matriculated Shepherd University students, especially in high demand classes such as core curriculum English and Mathematics offerings.

· West Virginia House Bill 3279. This bill strips the faculty, staff, and student representatives to the Board of Governors of their votes, severely limiting the effectiveness of their representation. The Faculty Senate moved quickly to pass a resolution urging the WV Senate to vote down the bill. That resolution was forwarded to the four Eastern Panhandle Senators and the Senate President.

· Document Shredding. The Senate discussed the need for a secure way to dispose of old student course work, advising records, etc. The Senate thanks President Hendrix, Facilities, and everyone else who arranged for the campus shredding event.

Appendix E Student Life Council Report
Student Life Council approved four updates or new policies and procedures for the Student Handbook over the 2024-2025 academic year. These updates include updates to Academic Integrity, Active Sports and Micro-transportation, ID Cards, and Hazing policies and procedures. Additionally, ﬁve new student organizations were approved. A full report of activities can be found below:
Student Organizations:
· American Sign Language Club, Approved October 2024
· Ultimate Frisbee Club, Approved October 2024
· Fishing Club, Approved November 2024
· Math Club, Approved November 2024
· Secular Student Alliance, Approved March 2025
Student Handbook Updates:

Academic Integrity, Approved December 2024
· Changes from the Student Code of Conduct: https://www.shepherd.edu/student- handbook/student-conduct-2
· Policy was updated in order to expand on the language of Academic Integrity violations to be more specific about what constitutes a violation and allow instructors to determine appropriate and inappropriate AI tools for their class

Approved Policy, December 2024

300. Academic Integrity

Any act which includes but is not limited to an area mentioned below which is outside the scope outlined within the professor’s syllabus to complete or prepare academic assignments:
· Cheating: The use of materials, information, study aids, or providing or receiving
assistance in course work in a manner not authorized by the professor.
· Falsification of Records: tampering or altering any academic record used by the
University
· Plagiarism: The use and/or appropriation of another person’s work without citation of the original source with the representation that the work is the student’s own.
· Generative Artificial Intelligence (AI): Course Work generated or materially modified by AI in a way that violates an instructor’s articulated policy within their syllabus or use of AI to complete coursework in a manner not expressly permitted by the instructor. Instructors will clearly communicate expectations to all students in their course syllabus.
· The use of generative AI may be permitted in the following activities:
· Brainstorming or refining a student’s own ideas

· Fine tuning a student’s own research
· Finding information on a student’s own topic
· Drafting an outline to organize a student’s own thoughts
· Checking the student’s own grammar and style

Academic Integrity Procedures:

“Undergraduate Academic Rights and Responsibilities” https://www.shepherd.edu/student- handbook/undergraduate-academic-rights-and-responsibilities

Approved procedures as of December 2024

[bookmark: VII._Academic_Integrity_Procedures]VII. Academic Integrity Procedures
Section 1. Instructors will clearly state their policy for Academic Integrity Violations in their course syllabus. Any student, administrator, staﬀ, or faculty member may bring an allegation of an academic integrity violation against a student. Any individual making an allegation of an academic integrity violation has the responsibility to demonstrate that a preponderance of evidence indicates that a violation has occurred.

· A student charged with an academic integrity violation shall be accorded the presumption of
innocence
· Consistent with the stated process articulated below, all allegations of academic integrity violations are to be reported by the course instructor to the Dean of Students Oﬃce, Registrar, and to the department chair. Instructors shall contact the Dean of Students and Registrar to conﬁrm a student’s prior violation status prior to making an allegation of an academic integrity violation. Generally, any second violation of academic integrity policy may be grounds for suspension or expulsion from the university
Section 2. The instructor must carefully evaluate the evidence leading to an allegation of an academic integrity violation and the severity of the oﬀense prior to electing an instructor- imposed outcome.

· The instructor of record must notify the student of an academic integrity violation which includes the context of the allegation, the instructor-imposed outcome, and steps to address the allegation including appeal procedures within ﬁve (5) business days via university email in accordance with due process. The instructor will copy the Dean of Students, Registrar, and their department chair on this message.
· If the allegation is the ﬁrst documented allegation, the process proceeds as written below. If a student has been found responsible for a previous academic integrity violation, the process is addressed through the Dean of Students Oﬃce in collaboration with the instructor.

· Instructor-imposed outcomes for academic integrity violations may include requiring work to be rewritten and resubmitted; lowering a grade; reducing the grade on the assignment up to a grade of “0” (zero); advising the withdrawal of a student from a class; and assigning a student a failing grade for the course in which the academic integrity violation occurred. Additionally, the instructor may recommend institutional action to the Dean of Students Oﬃce.
· For a ﬁrst-time academic integrity allegation, an instructor may impose a penalty no greater than
a failing grade for the course
Section 3. If the student accepts responsibility and the instructor-imposed outcomes, the instructor must provide the Dean of Students, Registrar, and department chair written description of the academic integrity violation and the outcome

Section 4. If the allegation of an academic integrity violation is denied, the accused student has ﬁve (5) business days to contact the instructor of record to request a conference. If the student does not respond to the instructor’s allegation of an academic integrity violation or does not contact the instructor within ﬁve (5) business days, the instructor-imposed outcome shall be imposed, and the reported violation is thereafter maintained on the student’s record by the Dean of Students and Registrar.

· When dealing with an allegation of an academic integrity violation, the student may request a conference with the instructor in order to discuss the allegation and be granted the opportunity to present statements and documentation on their own behalf. During this conference, the instructor may choose to uphold their allegation and instructor-imposed outcomes, modify the instructor-imposed outcomes, or rescind their allegation.
· If the decision of the instructor is to uphold allegations, move to Section 5.
· If the decision of the instructor is to modify the instructor-imposed outcomes, the student may
choose to accept the modiﬁed outcomes or continue to Section 5.
· If the decision of the instructor is to rescind the allegation, notiﬁcation in writing to the student, Dean of Students, and Registrar should be notiﬁed of these outcomes and the assignment will be graded assuming no academic integrity violation was committed.
Section 5. Allegations of an academic integrity violation in a speciﬁc course that cannot be resolved by the instructor and the student involved should be referred to the instructor’s department chair. If the instructor involved in the academic integrity allegation is a department chair, the academic dean responsible for the department shall act in the capacity of a department chair for the purposes of the conference. Conﬂicts of interest may be referred to the academic dean or other department chairs as appropriate.

A Conference with the Department Chair may be initiated by a request from either the student, the instructor involved, or by the department chair acting on a complaint from any member of the academic community. The conference must take place in an agreed modality (either in-

person or virtually) within ten (10) business days of the department chair ﬁrst receiving a
request from either a student or an instructor

· This conference does not constitute a hearing on the student’s responsibility for academic dishonesty
· The purpose of the department chair conference shall be to clarify procedures, mediate the
conference and information presented
· The chair may review the evidence and recommend particular courses of action that are
acceptable to both the student and the instructor
· The chair may not overturn an instructor-imposed outcome without the instructor’s consent
· The department chair conference cannot result in any penalties being imposed on a student
beyond those previously described as instructor- imposed outcome
If, at the end of the conference, the student accepts responsibility for the alleged academic integrity violation and agrees to accept the outcomes proposed by the instructor, those outcomes will be implemented.

· The department chair should obtain a written statement from the student who agrees to the
outcomes that will be imposed as a result of the conference.
· The department chair shall forward copies of this written statement, along with a description of the oﬀense and the instructor-imposed sanctions, to the registrar and to the Dean of Students.
If, at the end of the conference, the student denies responsibility for the alleged academic integrity violation, the chair shall contact the provost to schedule a hearing by the Academic Appeal Committee

· The student may only appeal the allegation of an academic integrity violation itself and not the outcomes imposed for academic integrity violations
· A student who accepts responsibility for an alleged academic integrity violation but disagrees
with the instructor-imposed outcome cannot appeal under the academic integrity policies
· A student must appeal a disagreement with an instructor-imposed sanction under the grade appeal procedures detailed in the Academic Appeals Section.
· The student’s initial meeting with the instructor shall count as the meeting with the instructor
under the grade appeal policy
At the end of the conference if either the faculty member or the department chair deems that the case warrants further disciplinary action, the chair shall contact the Dean of Students to ascertain procedures for a violation under the Student Code of Conduct. However, all

allegations of academic integrity violations are to be reported to the Dean of Students and Registrar to establish the centralized record of such violations.

Section 6. A student who accepts a failing grade as a result of an academic integrity violation, shall not be permitted to withdraw from that course, even if the failing grade is given prior to that semester’s oﬃcial withdrawal deadline.

· A student who receives a failing grade in a course as the result of an academic integrity violation and chooses to appeal the grade shall not be allowed to withdraw from the course unless the appeal is resolved in the student’s favor.
· A student who is in the process of appealing an alleged academic integrity violation has the right to remain enrolled in the class in which the allegation was made until the completion of the appeal process.
Section 7: Allegations of academic integrity violations that are not resolved by the conference
with the department chair should be referred to the provost.

· Upon receiving a request for a hearing, the provost shall constitute a three-member hearing board from the pool of faculty members composing the Academic Appeal Committee following the procedure outlined in the Academic Appeals section.
· The chair of the Academic Appeal Committee shall present to the student and to the person making the allegation of an academic integrity violation, written notiﬁcation of the allegation, including at least the following items:
· A written list of the allegations
· A statement that a hearing will be held together with a notice of the date, time, and place of the
hearing
· A clear statement of the information, data, and evidence directly supporting the allegation
· A statement advising the student of their rights, which include:
· The student’s right to the presumption of innocence until responsibility can be established
through a preponderance of evidence
· The student’s right to bring witnesses, to question the accuser, and to question any of the
accuser’s witnesses
· The student’s right to bring an advisor to the proceedings to monitor due process
· The advisor may consult with the student but may not speak on behalf of the student
· The advisor may not otherwise participate directly in the proceedings unless given speciﬁc permission to do so by the Academic Appeal Committee

The Academic Appeals Committee shall review all relevant evidence in the case to determine if the student is responsible or not responsible for an academic integrity violation.

· The committee shall interview the original instructor and the student against whom the allegations have been brought
· The committee may seek additional information and may interview witnesses whose testimony is relevant to the allegation of an academic integrity violation
· The student and the instructor have the right to bring witnesses and to question witnesses brought by the other party or by the committee
· All proceedings in the hearing must be recorded by the committee chair; either party to the
dispute may request a copy of the recording
· Within ten (10) business days after the conclusion of the hearing, the Academic Appeal Committee shall send a written notice of its decision to both parties in the dispute, the provost, and the appropriate department chair
If the Committee determines that the student is responsible for an academic integrity violation:

· The instructor-imposed outcomes shall be imposed
· The committee chair shall send written notiﬁcation to the registrar and to the Dean of Students
If the committee determines that the student is not responsible, then the instructor shall be required to reevaluate the student’s work with the assumption that the Academic Integrity policy has not been violated.

· If the student is found not responsible and their outcome was a lowered or failing grade based on the allegation of an academic integrity violation, the instructor shall reevaluate the student’s ﬁnal grade and, if necessary, submit a grade-change form
· A student found not responsible for an allegation of an academic integrity violation shall be permitted to withdraw from the course in which the charge was made, even if the withdrawal deadline has passed or a ﬁnal grade has been awarded
· The hearing may only rule on the factual question of whether or not a violation of the academic
integrity policy has occurred has occurred
· The committee is not authorized to rule on the appropriateness of instructor-imposed outcomes once the student’s responsibility has been established
· The committee is not authorized to impose any outcomes on the student beyond those initially
imposed by the instructor
Either the student or the faculty member may appeal the decision of the committee to the president of the university, whose decision shall be ﬁnal.

Section 8. When brought by anyone other than the instructor of record, an allegation of an academic integrity violation involving a student or students in a speciﬁc course should be made to the instructor’s department chair who may take one of two actions:

· The department chair may refer the matter to the course instructor for appropriate action following the procedures outlined in Section 2.
· The department chair may contact the student and the instructor directly and initiate a conference as outlined in Section 5
· An allegation of an academic integrity violation that does not involve a regular academic course (e.g., falsifying records, cheating on a standardized test) should be made to the Dean of Students, who will either contact the appropriate academic units or initiate action as a policy violation under the Student Code of Conduct.
· Separate from instructor-imposed sanctions, the Dean of Students has jurisdiction to take institutional action under the Student Code of Conduct policies and procedures, which may include suspension or expulsion, in response to an allegation of an academic integrity violation. In the case of a ﬁrst oﬀense, substantial deference is accorded to the intent of the instructor. In the case of a second oﬀense, suspension or expulsion may be an appropriate institutional sanction.
· Separate from instructor-imposed sanctions, some academic programs at Shepherd are limited enrollment programs and/or have speciﬁc standards of professionalism associated with the course. If the student is enrolled in such a program and is found culpable of academic dishonesty under this policy, the Dean of Students shall give notice of the incident to the department chair of the student’s program. The program may choose to proceed with Academic Action, as provided for in Section VIII.
· Any individual making a charge of academic dishonesty has the responsibility to demonstrate
that a preponderance of evidence indicates that a violation has occurred
· Charges of academic dishonesty in a speciﬁc course that cannot be resolved by the instructor and
the student involved should be referred to the instructor’s department chair
· A department chair conference can be initiated by a request from either the student or the instructor involved or by the department chair acting on a complaint from any member of the academic community
· The conference should take place in person within 10 days of the department chair ﬁrst receiving
a request from either a student or an instructor to hold it
· This conference does not constitute a hearing on the student’s responsibility for academic
dishonesty
· The purpose of the department chair conference shall be to clarify procedures and possible
sanctions for both the student and the instructor and to coordinate further appeals

· The chair may review the evidence and recommend particular courses of action that are
acceptable to both the student and the instructor
· The chair may not overturn an instructor-imposed sanction without the instructor’s consent
· The department chair conference cannot result in any penalties being imposed on a student
beyond those previously described as instructor- imposed sanctions
If, at the end of the conference, the student admits responsibility for the act of academic dishonesty and agrees to accept the sanctions proposed by the instructor and the department chair, those sanctions will be implemented

· The department chair should obtain a written statement from the student who agrees to the sanctions that will be imposed as a result of the conference.
· The department chair shall forward copies of this written statement, along with a description of the oﬀense and the instructor-imposed sanctions, to the registrar and to the Dean of Students.
If, at the end of the conference, the student denies responsibility for an act of academic dishonesty, the chair shall contact the provost to schedule a hearing by the Academic Appeal Committee

· The student may only appeal the charge of academic dishonesty itself and not the sanctions
imposed for academic dishonesty once responsibility has been established
· A student who admits responsibility in a case of academic dishonesty but disagrees with the instructor-imposed sanctions cannot appeal under the academic integrity policies
· A student must appeal a disagreement with an instructor-imposed sanction under the grade appeal procedures detailed in Section VI
· The student’s initial meeting with the instructor shall count as the meeting with the instructor
under the grade appeal policy
At the end of the conference if either the faculty member or the department chair deems that the case warrants further disciplinary action, the chair shall contact the Dean of Students to ascertain procedures for a violation under the Student Code of Conduct. However, all willful incidents of academic dishonesty are to be reported to the Dean of Students to establish the centralized record of such oﬀenses.

If the instructor involved in the academic dishonesty dispute is a department chair, the dean shall act in the capacity of a department chair for the purposes of the conference

· Academic dishonesty disputes that are not resolved by the conference with the department chair should be referred to the provost.

· Upon receiving a request for a hearing, the provost shall constitute a three- member hearing board from the pool of faculty members composing the Academic Appeal Committee following the procedure outlined in Section VI
· The chair of the Academic Appeal Committee shall present to the student and to the person making the charge of academic dishonesty, written notiﬁcation of the charges, including at least the following items:
· A written list of the charges
· A statement that a hearing will be held together with a notice of the date, time, and place of the
hearing
· A clear statement of the information, data, and evidence directly supporting the proﬀered
charges
· A statement advising the student of his or her rights, which include:
· The student’s right to the presumption of innocence until responsibility can be established
through a preponderance of evidence
· The student’s right to bring witnesses, to question the accuser, and to question any of the
accuser’s witnesses
· The student’s right to bring an advisor to the proceedings to monitor due process
· The advisor may consult with the student but may not speak on behalf of the student
· The advisor may not otherwise participate directly in the proceedings unless given speciﬁc permission to do so by the Academic Appeal Committee
The Academic Appeals Committee shall review all relevant evidence in the case to determine if
the student is responsible or not responsible for the act of academic dishonesty.

· The committee shall interview the original instructor and the student against whom the charges
have been brought
· The committee may seek additional information and may interview witnesses whose testimony
is relevant to the charge of academic dishonesty
· The student and the instructor have the right to bring witnesses and to question witnesses brought by the other party or by the committee
· All proceedings in the hearing must be recorded, and either party to the dispute may request a copy of the tape recording at his/her own expense
· Within 10 days after the conclusion of the hearing, the Academic Appeal Committee shall send a written notice of its decision to both parties in the dispute, the provost, and the appropriate department chair

If the Committee determines that the student is responsible for the act of academic dishonesty:

· The instructor-imposed sanctions shall be imposed
· The committee chair shall send written notiﬁcation to the registrar and to the Dean of Students
If the committee determines that the student is not responsible, then the instructor shall be required to reevaluate the student’s work with the assumption that it is not the result of an act of academic dishonesty.

· An instructor who has awarded the student found not responsible a lowered or failing grade based on the charge of academic dishonesty shall be instructed to reevaluate the student’s ﬁnal grade and, if necessary, submit a grade-change form
· A student found not responsible for an act of academic dishonesty shall be permitted to withdraw from the course in which the charge was made, even if the withdrawal deadline has passed or a ﬁnal grade has been awarded
· The hearing may only rule on the factual question of whether or not an act of academic
dishonesty has occurred
· The committee is not authorized to rule on the appropriateness of instructor-imposed sanctions
once the student’s responsibility has been established
· The committee is not authorized to impose any sanctions on the student beyond those initially
imposed by the instructor
Either the student or the faculty member may appeal the decision of the committee to the president of the university, whose decision shall be ﬁnal.

[bookmark: VIII._Academic_Integrity_Procedures_for_]VIII. Academic Integrity Procedures for Selected Programs

1. Several departments at Shepherd University (which include, but are not limited to, teacher education and nursing) oﬀer programs requiring a student to meet certain academic and professional standards in order to continue enrollment in the program
2. When a point is reached in the programmatic study where a student might not qualify to continue in the program, the following procedures shall be followed

· The student shall be counseled about their lack of progress by one or more faculty members responsible for the program
· When it appears to one or more instructors that a student has failed to meet the standards for continuing in the program, that instructor or those instructors shall notify the department chair and a formal review of the student’s status shall be conducted by the department members, who shall determine whether the student may continue in the program

· If the department decides upon programmatic retention, the student shall be advised in writing of the necessary steps, if any, which will be required as a condition of retention
If the department decides upon programmatic dismissal, the following procedures will be
followed:

· The student will be informed of the department’s decision in writing
· The student will be notiﬁed of the available procedures for appealing the decision
· The student will be allowed to complete coursework begun before the programmatic dismissal but will not be permitted to enroll in any further courses in the program unless permitted to do so by a successful appeal

1. The Student Appeals to the Academic Dean
· The student may appeal the decision of the department to the dean of the school in
which the program is oﬀered, following the steps outlined in Section VI.
· Upon receiving an appeal, the dean shall follow the steps outlined in Section VI.
· Both the student and the department have the right to appeal the decision of the dean
to the Academic Appeal Committee
2. Petition to the Academic Appeal Committee
· A student or the department may appeal the dean’s decision to the Academic Appeal
Committee, following the steps in Section VI.
· Upon receiving an appeal, the provost and the Academic Appeal Committee shall follow the steps outlined in Section VI.
Graduate Academic Rights and Responsibilities: https://www.shepherd.edu/student- handbook/graduate-academic-rights-and-responsibilities

Approved procedures as of December 2024

[bookmark: Academic_Integrity_Procedures]Academic Integrity Procedures
Section 1. Instructors will clearly state their policy for Academic Integrity Violations in their course syllabus. Any student, administrator, staﬀ, or faculty member may bring an allegation of an academic integrity violation against a student. Any individual making an allegation of an academic integrity violation has the responsibility to demonstrate that a preponderance of evidence indicates that a violation has occurred.

· A student charged with an academic integrity violation shall be accorded the presumption of
innocence

· Consistent with the stated process articulated below, all allegations of academic integrity violations are to be reported by the course instructor to the Dean of Students Oﬃce, Registrar, and to the program coordinator. Instructors shall contact the Dean of Students and Registrar to conﬁrm a student’s prior violation status prior to making an allegation of an academic integrity violation. Generally, any second violation of academic integrity policy may be grounds for suspension or expulsion from the university
Section 2. The instructor must carefully evaluate the evidence leading to an allegation of an academic integrity violation and the severity of the oﬀense prior to electing an instructor- imposed outcome.

· The instructor of record must notify the student of an academic integrity violation which includes the context of the allegation, the instructor-imposed outcome, and steps to address the allegation including appeal procedures within ﬁve (5) business days via university email in accordance with due process. The instructor will copy the Dean of Students, Registrar, and their program coordinator on this message.
· If the allegation is the ﬁrst documented allegation, the process proceeds as written below. If a student has been found responsible for a previous academic integrity violation, the process is addressed through the Dean of Students Oﬃce in collaboration with the instructor.
· Instructor-imposed outcomes for academic integrity violations may include requiring work to be rewritten and resubmitted; lowering a grade; reducing the grade on the assignment up to a grade of “0” (zero); advising the withdrawal of a student from a class; and assigning a student a failing grade for the course in which the academic integrity violation occurred. Additionally, the instructor may recommend institutional action to the Dean of Students Oﬃce.
· For a ﬁrst-time academic integrity allegation, an instructor may impose a penalty no greater than
a failing grade for the course
Section 3. If the student accepts responsibility and the instructor-imposed outcomes, the instructor must provide the Dean of Students, Registrar, and program coordinator written description of the academic integrity violation and the outcome.

Section 4. If the allegation of an academic integrity violation is denied, the accused student has ﬁve (5) business days to contact the instructor of record to request a conference. If the student does not respond to the instructor’s allegation of an academic integrity violation or does not contact the instructor within ﬁve (5) business days, the instructor-imposed outcome shall be imposed, and the reported violation is thereafter maintained on the student’s record by the Dean of Students and Registrar.

· When dealing with an allegation of an academic integrity violation, the student may request a conference with the instructor in order to discuss the allegation and be granted the opportunity to present statements and documentation on their own behalf. During this conference, the

instructor may choose to uphold their allegation and instructor-imposed outcomes, modify the instructor-imposed outcomes, or rescind their allegation.
· If the decision of the instructor is to uphold allegations, move to Section 5.
· If the decision of the instructor is to modify the instructor-imposed outcomes, the student may
choose to accept the modiﬁed outcomes or continue to Section 5.
· If the decision of the instructor is to rescind the allegation, notiﬁcation in writing to the student, Dean of Students, and Registrar should be notiﬁed of these outcomes and the assignment will be graded assuming no academic integrity violation was committed.
Section 5. Allegations of an academic integrity violation in a speciﬁc course that cannot be resolved by the instructor and the student involved should be referred to the instructor’s program coordinator. If the instructor involved in the academic integrity allegation is a department chair, the academic dean responsible for the department shall act in the capacity of a department chair for the purposes of the conference. Conﬂicts of interest may be referred to the academic dean or other department chairs/program coordinators as appropriate.

A Conference with the Program Coordinator may be initiated by a request from either the student, the instructor involved, or by the department chair acting on a complaint from any member of the academic community. The conference must take place in an agreed modality (either in-person or virtually) within ten (10) business days of the department chair ﬁrst receiving a request from either a student or an instructor

· This conference does not constitute a hearing on the student’s responsibility for academic
dishonesty
· The purpose of the program coordinator conference shall be to clarify procedures, mediate the
conference and information presented
· The coordinator may review the evidence and recommend particular courses of action that are
acceptable to both the student and the instructor
· The coordinator may not overturn an instructor-imposed outcome without the instructor’s consent
· The program coordinator conference cannot result in any penalties being imposed on a student
beyond those previously described as instructor- imposed outcome
If, at the end of the conference, the student accepts responsibility for the alleged academic integrity violation and agrees to accept the outcomes proposed by the instructor, those outcomes will be implemented.

· The program coordinator should obtain a written statement from the student who agrees to the
outcomes that will be imposed as a result of the conference.

· The program coordinator shall forward copies of this written statement, along with a description of the oﬀense and the instructor-imposed sanctions, to the registrar and to the Dean of Students.
If, at the end of the conference, the student denies responsibility for the alleged academic integrity violation, the chair shall contact the provost to schedule a hearing by the Graduate Council Academic Appeal Committee

· The student may only appeal the allegation of an academic integrity violation itself and not the outcomes imposed for academic integrity violations
· A student who accepts responsibility for an alleged academic integrity violation but disagrees
with the instructor-imposed outcome cannot appeal under the academic integrity policies
· A student must appeal a disagreement with an instructor-imposed sanction under the grade appeal procedures detailed in the Academic Appeals Section.
· The student’s initial meeting with the instructor shall count as the meeting with the instructor
under the grade appeal policy
At the end of the conference if either the faculty member or the department chair deems that the case warrants further disciplinary action, the chair shall contact the Dean of Students to ascertain procedures for a violation under the Student Code of Conduct. However, all allegations of academic integrity violations are to be reported to the Dean of Students and Registrar to establish the centralized record of such violations.

Section 6. A student who accepts a failing grade as a result of an academic integrity violation, shall not be permitted to withdraw from that course, even if the failing grade is given prior to that semester’s oﬃcial withdrawal deadline.

· A student who receives a failing grade in a course as the result of an academic integrity violation and chooses to appeal the grade shall not be allowed to withdraw from the course unless the appeal is resolved in the student’s favor.
· A student who is in the process of appealing an alleged academic integrity violation has the right to remain enrolled in the class in which the allegation was made until the completion of the appeal process.
Section 7: Allegations of academic integrity violations that are not resolved by the conference
with the program coordinator should be referred to the provost.

· Upon receiving a request for a hearing, the provost shall constitute a three-member hearing board from the pool of faculty members composing the Graduate Council Academic Appeal Committee following the procedure outlined in the Academic Appeals section.

· The chair of the Graduate Council Academic Appeal Committee shall present to the student and to the person making the allegation of an academic integrity violation, written notiﬁcation of the allegation, including at least the following items:
· A written list of the allegations
· A statement that a hearing will be held together with a notice of the date, time, and place of the
hearing
· A clear statement of the information, data, and evidence directly supporting the allegation
· A statement advising the student of their rights, which include:
· The student’s right to the presumption of innocence until responsibility can be established
through a preponderance of evidence
· The student’s right to bring witnesses, to question the accuser, and to question any of the
accuser’s witnesses
· The student’s right to bring an advisor to the proceedings to monitor due process
· The advisor may consult with the student but may not speak on behalf of the student
· The advisor may not otherwise participate directly in the proceedings unless given speciﬁc permission to do so by the Academic Appeal Committee
The Graduate Council Academic Appeals Committee shall review all relevant evidence in the case to determine if the student is responsible or not responsible for an academic integrity violation.

· The committee shall interview the original instructor and the student against whom the
allegations have been brought
· The committee may seek additional information and may interview witnesses whose testimony is relevant to the allegation of an academic integrity violation
· The student and the instructor have the right to bring witnesses and to question witnesses brought by the other party or by the committee
· All proceedings in the hearing must be recorded by the committee chair; either party to the
dispute may request a copy of the recording
· Within ten (10) business days after the conclusion of the hearing, the Academic Appeal Committee shall send a written notice of its decision to both parties in the dispute, the provost, and the appropriate department chair
If the Committee determines that the student is responsible for an academic integrity violation:

· The instructor-imposed outcomes shall be imposed

· The committee chair shall send written notiﬁcation to the registrar and to the Dean of Students
If the committee determines that the student is not responsible, then the instructor shall be required to reevaluate the student’s work with the assumption that the Academic Integrity policy has not been violated.

· If the student is found not responsible and their outcome was a lowered or failing grade based on the allegation of an academic integrity violation, the instructor shall reevaluate the student’s ﬁnal grade and, if necessary, submit a grade-change form
· A student found not responsible for an allegation of an academic integrity violation shall be permitted to withdraw from the course in which the charge was made, even if the withdrawal deadline has passed or a ﬁnal grade has been awarded
· The hearing may only rule on the factual question of whether or not a violation of the academic
integrity policy has occurred has occurred
· The committee is not authorized to rule on the appropriateness of instructor-imposed outcomes once the student’s responsibility has been established
· The committee is not authorized to impose any outcomes on the student beyond those initially
imposed by the instructor
Either the student or the faculty member may appeal the decision of the committee to the president of the university, whose decision shall be ﬁnal.

Section 8. When brought by anyone other than the instructor of record, an allegation of an academic integrity violation involving a student or students in a speciﬁc course should be made to the instructor’s program coordinator who may take one of two actions:

· The program coordinator may refer the matter to the course instructor for appropriate action following the procedures outlined in Section 2.
· The program coordinator may contact the student and the instructor directly and initiate a conference as outlined in Section 5
· An allegation of an academic integrity violation that does not involve a regular academic course (e.g., falsifying records, cheating on a standardized test) should be made to the Dean of Students, who will either contact the appropriate academic units or initiate action as a policy violation under the Student Code of Conduct.
· Separate from instructor-imposed sanctions, the Dean of Students has jurisdiction to take institutional action under the Student Code of Conduct policies and procedures, which may include suspension or expulsion, in response to an allegation of an academic integrity violation. In the case of a ﬁrst oﬀense, substantial deference is accorded to the intent of the instructor. In the case of a second oﬀense, suspension or expulsion may be an appropriate institutional sanction.

· Separate from instructor-imposed sanctions, some academic programs at Shepherd are limited enrollment programs and/or have speciﬁc standards of professionalism associated with the course. If the student is enrolled in such a program and is found culpable of academic dishonesty under this policy, the Dean of Students shall give notice of the incident to the program coordinator of the student’s program. The program may choose to proceed with Academic Action, as provided for in Section VIII.
· Any individual making a charge of academic dishonesty has the responsibility to demonstrate
that a preponderance of evidence indicates that a violation has occurred
· Charges of academic dishonesty in a speciﬁc course that cannot be resolved by the instructor and
the student involved should be referred to the instructor’s program coordinator
· A program coordinator conference can be initiated by a request from either the student or the instructor involved or by the program coordinator acting on a complaint from any member of the academic community
· The conference should take place in person within 10 days of the program coordinator ﬁrst
receiving a request from either a student or an instructor to hold it
· This conference does not constitute a hearing on the student’s responsibility for academic
dishonesty
· The purpose of the program coordinator conference shall be to clarify procedures and possible
sanctions for both the student and the instructor and to coordinate further appeals
· The coordinator may review the evidence and recommend particular courses of action that are
acceptable to both the student and the instructor
· The coordinator may not overturn an instructor-imposed sanction without the instructor’s
consent
· The program coordinator conference cannot result in any penalties being imposed on a student
beyond those previously described as instructor- imposed sanctions
If, at the end of the conference, the student admits responsibility for the act of academic dishonesty and agrees to accept the sanctions proposed by the instructor and the program coordinator, those sanctions will be implemented

· The program coordinator should obtain a written statement from the student who agrees to the sanctions that will be imposed as a result of the conference.
· The program coordinator shall forward copies of this written statement, along with a description of the oﬀense and the instructor-imposed sanctions, to the registrar and to the Dean of Students.

If, at the end of the conference, the student denies responsibility for an act of academic dishonesty, the coordinator shall contact the provost to schedule a hearing by the Academic Appeal Committee

· The student may only appeal the charge of academic dishonesty itself and not the sanctions
imposed for academic dishonesty once responsibility has been established
· A student who admits responsibility in a case of academic dishonesty but disagrees with the instructor-imposed sanctions cannot appeal under the academic integrity policies
· A student must appeal a disagreement with an instructor-imposed sanction under the grade appeal procedures detailed in Section VI
· The student’s initial meeting with the instructor shall count as the meeting with the instructor
under the grade appeal policy
At the end of the conference if either the faculty member or the program coordinator deems that the case warrants further disciplinary action, the chair shall contact the Dean of Students to ascertain procedures for a violation under the Student Code of Conduct. However, all willful incidents of academic dishonesty are to be reported to the Dean of Students to establish the centralized record of such oﬀenses.

If the instructor involved in the academic dishonesty dispute is a program coordinator, the dean shall act in the capacity of a program coordinator for the purposes of the conference

· Academic dishonesty disputes that are not resolved by the conference with the program coordinator should be referred to the provost.
· Upon receiving a request for a hearing, the provost shall constitute a three- member hearing board from the pool of faculty members composing the Graduate Council Academic Appeal Committee following the procedure outlined in Section VI
· The chair of the Graduate Council Academic Appeal Committee shall present to the student and to the person making the charge of academic dishonesty, written notiﬁcation of the charges, including at least the following items:
· A written list of the charges
· A statement that a hearing will be held together with a notice of the date, time, and place of the
hearing
· A clear statement of the information, data, and evidence directly supporting the proﬀered
charges
· A statement advising the student of his or her rights, which include:

· The student’s right to the presumption of innocence until responsibility can be established through a preponderance of evidence
· The student’s right to bring witnesses, to question the accuser, and to question any of the
accuser’s witnesses
· The student’s right to bring an advisor to the proceedings to monitor due process
· The advisor may consult with the student but may not speak on behalf of the student
· The advisor may not otherwise participate directly in the proceedings unless given speciﬁc permission to do so by the Graduate Council Academic Appeal Committee
The Graduate Council Academic Appeals Committee shall review all relevant evidence in the case to determine if the student is responsible or not responsible for the act of academic dishonesty.

· The committee shall interview the original instructor and the student against whom the charges
have been brought
· The committee may seek additional information and may interview witnesses whose testimony
is relevant to the charge of academic dishonesty
· The student and the instructor have the right to bring witnesses and to question witnesses brought by the other party or by the committee
· All proceedings in the hearing must be recorded, and either party to the dispute may request a copy of the tape recording at his/her own expense
· Within 10 days after the conclusion of the hearing, the Academic Appeal Committee shall send a written notice of its decision to both parties in the dispute, the provost, and the appropriate department chair
If the Committee determines that the student is responsible for the act of academic dishonesty:

· The instructor-imposed sanctions shall be imposed
· The committee chair shall send written notiﬁcation to the registrar and to the Dean of Students
If the committee determines that the student is not responsible, then the instructor shall be required to reevaluate the student’s work with the assumption that it is not the result of an act of academic dishonesty.

· An instructor who has awarded the student found not responsible a lowered or failing grade based on the charge of academic dishonesty shall be instructed to reevaluate the student’s ﬁnal grade and, if necessary, submit a grade-change form

· A student found not responsible for an act of academic dishonesty shall be permitted to withdraw from the course in which the charge was made, even if the withdrawal deadline has passed or a ﬁnal grade has been awarded
· The hearing may only rule on the factual question of whether or not an act of academic
dishonesty has occurred
· The committee is not authorized to rule on the appropriateness of instructor-imposed sanctions
once the student’s responsibility has been established
· The committee is not authorized to impose any sanctions on the student beyond those initially
imposed by the instructor
Either the student or the faculty member may appeal the decision of the committee to the president of the university, whose decision shall be ﬁnal.

[bookmark: Academic_Integrity_Procedures_for_Select]Academic Integrity Procedures for Selected Programs

1. Several departments at Shepherd University (which include, but are not limited to, teacher education and nursing) oﬀer programs requiring a student to meet certain academic and professional standards in order to continue enrollment in the program
2. When a point is reached in the programmatic study where a student might not qualify to continue in the program, the following procedures shall be followed

· The student shall be counseled about their lack of progress by one or more faculty members responsible for the program
· When it appears to one or more instructors that a student has failed to meet the standards for continuing in the program, that instructor or those instructors shall notify the department chair and a formal review of the student’s status shall be conducted by the department members, who shall determine whether the student may continue in the program
· If the department decides upon programmatic retention, the student shall be advised in writing of the necessary steps, if any, which will be required as a condition of retention
If the department decides upon programmatic dismissal, the following procedures will be
followed:

· The student will be informed of the department’s decision in writing
· The student will be notiﬁed of the available procedures for appealing the decision
· The student will be allowed to complete coursework begun before the programmatic dismissal but will not be permitted to enroll in any further courses in the program unless permitted to do so by a successful appeal

1. The Student Appeals to the Academic Dean
· The student may appeal the decision of the department to the dean of the school in
which the program is oﬀered, following the steps outlined in Section VI.
· Upon receiving an appeal, the dean shall follow the steps outlined in Section VI.
· Both the student and the department have the right to appeal the decision of the dean
to the Academic Appeal Committee
2. Petition to the Academic Appeal Committee
· A student or the department may appeal the dean’s decision to the Academic Appeal
Committee, following the steps in Section VI.
· Upon receiving an appeal, the provost and the Academic Appeal Committee shall follow the steps outlined in Section VI.



Hazing
· Changes from the Student Code of Conduct: https://www.shepherd.edu/student- handbook/student-conduct-2
· This information was updated to comply with the Stop Campus Hazing Act amendment
of the Clery Act.

Approved Policy, March 2024

2300. Hazing
Any action or situation, whether recklessly, knowingly, or intentionally committed individually or in concert with other persons, regardless of the person’s consent, as defined by the Stop Campus Hazing Act amendment of the Clery Act that
· is committed in the course of an initiation into, an affiliation with, or the maintenance of
membership in, a student organization; and
· causes or creates a risk, above the reasonable risk encountered in the course of participation in the institution of higher education or the organization (such as the physical preparation necessary for participation in an athletic team), of physical or psychological injury including but not limited to;
· whipping, beating, striking, electronic shocking, placing of a harmful substance
on someone’s body, or similar activity;
· causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements, confinement in a small space, extreme calisthenics, or other similar activity;
· causing, coercing, or otherwise inducing another person to consume food, liquid,
alcohol, drugs, or other substances;

· causing, coercing, or otherwise inducing another person to perform sexual acts;
· any activity that places another person in reasonable fear of bodily harm through
the use of threatening words or conduct;
· any activity against another person that includes a criminal violation of local,
State, Tribal, or Federal law; and
· any activity that induces, causes, or requires another person to perform a duty
or task that involves a criminal violation of local, State, Tribal, or Federal law.”

Anti-Hazing Polices from Code of Conduct for Clubs and Organizations; Code of Conduct for Professional and Service Fraternities and Sororities; Code of Conduct for Social Fraternities and Sororities

· https://www.shepherd.edu/student-handbook/code-of-conduct-for-clubs-and- organizations-2
· https://www.shepherd.edu/student-handbook/code-of-conduct-for-professional-and- service-fraternities-and-sororities
· https://www.shepherd.edu/student-handbook/code-of-conduct-for-social-fraternities- and-sororities
· *The policy will reﬂect the same information across all three Code of Conduct pages. This information was updated to comply with the Stop Campus Hazing Act amendment of the Clery Act.

Approved Policy, March 2024
A student organization as defined by the Clery Act is an “organization at an institution of higher education (such as a club, society, association, varsity or junior varsity athletic team, club sports team, fraternity, sorority, band, or student government) in which two or more of the members are students enrolled at the institution of higher education, whether or not the organization is established or recognized by the institution”

Anti-Hazing Policy

Shepherd University unconditionally opposes any action taken or situation created, intentionally, recklessly, or knowingly by and individual or in concert with other persons whether on or off premises owned or leased by the organization, which has the effect of producing psychological or physical discomfort, embarrassment, harassment, or ridicule, regardless of the person’s willingness to participate. Such activities or situations as defined in the Stop Campus Hazing Act amendment of the Clery Act may include, but are not limited to, the following:
· whipping, beating, striking, electronic shocking, placing of a harmful substance on
someone’s body, or similar activity;
· causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements, confinement in a small space, extreme calisthenics, or other similar activity;

· causing, coercing, or otherwise inducing another person to consume food, liquid,
alcohol, drugs, or other substances;
· causing, coercing, or otherwise inducing another person to perform sexual acts;
· any activity that places another person in reasonable fear of bodily harm through
the use of threatening words or conduct;
· any activity against another person that includes a criminal violation of local,
State, Tribal, or Federal law; and
· any activity that induces, causes, or requires another person to perform a duty or task
that involves a criminal violation of local, State, Tribal, or Federal law.”
Activities including, but not limited to, those listed above that humiliate, degrade, abuse, or endanger a person’s physical or mental health for the purposes of affiliation with, membership in, or initiation to or exit from any organization; that are implicitly or explicitly required of any prospective, new, or associate member but not required of active or full member – regardless of the person’s willingness to participate–will result in the individual, club, or organization being adjudicated to the fullest extent allowable under Shepherd University’s student conduct and will be documented as a part of the Clery Act Annual Security Report.




Active Sports and Micro-transportation
· Changes found in the Student Handbook: https://www.shepherd.edu/student- handbook/student-conduct-2
· Edits expand on “micro-transportation” policies and procedures to better determine
usage, storage, and parking

Approved Policy, March 2025

5100. Active Sports and Micro-Transportation
Participating in activities in areas that are not designated for that purpose such as indoors, hallways, stairways, doorways, or seating areas. Active sports include, but are not limited to: football, baseball, basketball, golf, volleyball, soccer, hockey, tennis, or other sports not designed to be played in the aforementioned areas. Micro-transportation includes but is not limited to the use, storage, or parking of skateboards, longboards, monowheels, scooters, bicycles, or electric, battery-powered, or gasoline-powered motorized vehicles (not including vehicles needed for accessibility purposes, as designated by Accessibility Services).
· Operators of micro-transportation vehicles are responsible for following all vehicular traffic and safety laws while on roadways and exercising caution while operating on all walkways.
· Micro-transportation must not obstruct doorways/entries/exits, walkways, hallways, accessible entrances or ramps, or landscaped areas while in use, storage, or parking.
· Micro-transportation vehicles are highly encouraged to be registered with Shepherd University Police

ID Card/Key Card/Keys
· Changes found in the Student Handbook: https://www.shepherd.edu/student- handbook/student-conduct-2
· Edits include prohibition of sharing door access granted through new mobile phone
applications/RFID cards

Approved Policy, March 2025

701. Unauthorized Key Use: Use, possession, sharing, conveyance, or duplication of university “Rambler” identification card, door access keys or mobile applications, or other keys without authorization from an appropriate university official



Appendix F
Remarks to the University Assembly, 4/14/2025
Dr. Heidi M. Hanrahan, Professor of English
As you might know, last week, the WV legislature passed a bill taking away voting rights from the faculty, student, and staff members of our Board of Governors. Despite requests from members of the Board that University leadership or the Board itself make a statement in opposition to the bill, there were no such statements. Despite the Faculty Senate, the Classified Employees Council, and the Student Government Association passing public resolutions in opposition to the bill, University leadership and the Board itself stayed silent. No statement of support for the rights of the current members to continue voting. No recognition of how their votes matter—how they are valuable, appreciated, and necessary. That silence is a profound insult to Stephanie Slocum-Schafer, Kevin Murphy, and Paul Teter and to those who elected them. 
If I squint and look at it through the most cynical of viewpoints—and sure, we have to do this—we must realize that politics plays a role in higher education, I can sort of understand not standing up for the faculty vote. After all, if you believe the voices coming out of Charleston and other places, we are out-of-touch elites determined to brainwash students—and not over-worked professionals who day in and day out work to support our wonderful students. That’s a harder narrative, perhaps, for University leadership to push back on—even if pushing back is clearly the moral thing to do. But I am stunned at the lack of public support from University leadership on behalf of our staff and our student voices.
The reason, we have been told, for this silence is that it was better to stay silent than risk retribution from lawmakers in Charleston. But my friends, you know that to not speak your mind—to not advocate for what you know is right—because you feel you will be punished for doing so? That is the behavior of those in abusive relationships, grasping onto the belief that silence will bring them safety. And it never works. It only brings more abuse and suffering. Our leadership has bought into this narrative and is now asking us to do so. The reassurance they have offered us? Don’t worry—we’ll take care of you. As for fears of retribution, how could University leadership not see that the bill itself is the retribution?  
Quite frankly, I find this silence offensive, amoral, and unacceptable and a frightening preview of days ahead. If even before the bill was passed, our University leaders tell us, “don’t worry, we’ll take care of you,” yet these same leaders refuse to speak up when we are clearly telling them we need them to, how can we take them at their word? The course of American history tells us that promises to “take care” of the disenfranchised are meaningless without the franchise—with the vote itself. I am also worried about a pattern we’ve seen play out recently—reassurances that the decisions being made are “for the best” when everywhere you look on campus, you see people more demoralized than they’ve been in years. Examples? The mess of academic prioritization, which still isn’t fixed, particularly the abusive contracts offered to department chairs. Well over a year and a half into this new structure and we still haven’t fixed this? The debacle of administrative prioritization, which was supposed to be about saving costs but then, we are told, was never really about that. No public statement of pushback after reckless and offensive executive orders, but rather fawning press releases on the University’s front page about a governor’s amorphous plans for investment in the Eastern Panhandle. So sure: don’t worry, folks, they’ll take care of us. 
I am so upset about all of this—and I hope I am wrong, but I can see damage continuing to ripple out. People will continue to leave Shepherd. Good people. People who have stayed here only because they love this place. At some point, that love won’t be enough, especially if we see the roots of the institution threatened and weakened. 
Colleagues and friends, though this is a devastating blow to the power that faculty, staff, and students have at Shepherd, I want to remind you all that we still have our voices and we can keep speaking up. We can make it harder for people to continue to hurt us and the institution we love. Especially if you are a tenured faculty member, what in the world do you have tenure for if not to use it for this precise purpose? Especially because your non-tenured colleagues and our amazing staff do not have that same layer of protection? Do not be silent. Do not live only in fear. Push back and fight. I recently heard the writer Ana Marie Cox say that hope is a muscle, not a feeling or emotion. In the days to come, I hope we can put that muscle to work.
This bill never should have passed. But even if its passage was inevitable, our leadership should have spoken up. Let’s use our voices—those muscles of hope—to do everything we can to make sure that our leaders know that when they do not speak for us, we will not be silent. 
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