Proposal for Improved Working Conditions for Lecturers 

Following the College Composition and Communication (CCC) Statement on Working Conditions for Non-Tenure Track (NTT) Writing Faculty, we propose the following: 

Multi-year contracts:
The CCC Statement states that “NTT faculty should be hired into long-term (multi-year) lines. Currently, our lecturers remain on year-to-year contracts indefinitely.”

To adhere to our responsibility to provide fair working conditions, we propose that
after a three-year continued employment period during which the lecturer is subject to year-to-year contracts, the lecturer will be moved to a 3-year term contract upon departmental approval. 

Senior titles:
The CCC Statement argues that “Institutions should develop pathways to…secure positions of faculty whose quality performance has kept them continually renewed.” One such pathway includes titles reflective of institutional status. 

Once lecturers are hired into multi-year lines as suggested above, we propose to simultaneously promote the lecturer’s title from “Lecturer” to “Senior Lecturer.” 
	
Equitable teaching load:
The CCC Statement argues that NTT faculty should not teach more than 3 sections of first-year writing per semester and that their teaching duties should be reflective of tenured and tenure-track members of their departments. Our lecturers currently teach a 5/5 load. 

To adhere to our responsibility to provide fair working conditions, once lecturers are hired into multi-year lines as suggested above, we propose that they receive a standard course reduction to a 4/4 load, comparable to the tenured and tenure-track members of their departments.

Compensation:
The CCC Statement argues that NTT faculty should be fairly compensated for their labor. As of 2016 statistics, the statement proposes $7,350 per course as a minimum rate. Currently, our lecturers earn far below that rate with no path to increased salary.

When NTT faculty are promoted from “Lecturer” to “Senior Lecturer,” we propose they also receive a 10% raise, in line with that TT faculty receive with promotion.

Voting rights:
The CCC Statement argues that NTT faculty should be able to vote on policy matters that impact their working conditions and their teaching. Currently, lecturers are denied the right to vote within the department.

To adhere to our responsibility to provide socially just and responsible working conditions, we propose that all lecturers, regardless of rank, should be permitted to vote at the department level.
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