
MINUTES 

Shepherd University and Equity Committee 

October 3, 2018 at 3:10 p.m. 

Rumsey Gallery-Student Center 

 
Present:  Dr. Thomas Segar, Keira Cale, Dr. Chiquita Howard-Bostic, Annie Lewin, Dr. Veronique 
Walker, Tammy Gill, Arthena Roper, Dr. Lynne Hannah, Barbara Kandalis, Adeline King 
 
Dr. Segar called the meeting to order at 3:15 p.m. 
 

I. Introductions- All present members introduced themselves 
 

II. Recorder for the Minutes:  Keira Cale 
 

III. Chair Election for 2018-2019 
a. Dr. Thomas Segar was elected to serve as the Committee Chair for the 2018-2019 cycle. . 
 

IV. Review Committee Charge 
a. Discussed the importance of staying informed and updated about the changes that are 

made based on recommendations by the Committee.  
b. Further investigation is needed to see which job titles have responsibilities related to the 

Charge of the Committee and have them present to us on progress surrounding these 
responsibilities.  

c. Annie Lewin and Dr. Segar will be investigating which position oversees each area of the 
Charge and how they are being held accountable.  
 

V. Meeting Cycle for 2018-2019 
a. Meeting Cycle approved for 2018-2019. 

 
 
VI. New Business  

A. Updates 
1. Community: Saturday, November 3, 2018 from 8 a.m. to 3 p.m., Women’s Leadership 
Conference, Martinsburg, WV. Contact Veronique Walker for more information.  
 
2. Office of Multicultural Student Affairs- See Handout 1 
 
3. Civility Response Team- Currently working on updating the resources on the website 
for all individuals connected to campus. Any individual interested can now apply to be 
part of the CRT during any time of the year. 
 
4. Title IX- Rams Rally for Respect will be held on Thursday, October 4, 2018 from 5 
p.m. to 7 p.m. to promote respect and equity for all groups of people. There is potential 
for new regulation for Title IX by the Department of Education and the office will be 
reviewing that information as it becomes available. 
 
 
 



B. November 14, 2018- Focused on Human Resource Topics 
a. Tammy Gill is working on updating the faculty/staff manual for new hiring 

procedures on how to include candidates to create a diverse pool to be completed by 
the end of 2018. Also attached (Handout 2) is a list of resources for diversity 
recruitment strategies.  
 

C. Proposed Cycle of Yearly Presentations based on Committee Charge 
a. The presentation cycle was approved by the Committee. 

 
D.  Areas of Concern Expressed by Diversity & Equity Committee Members During 2017-   

2018 with Commentary by Your Committee Chair in [Brackets] 
a. A solution and answer that came up for the majority of the discussion was the need 

for a position that oversees the diversity and inclusion related practices on campus in 
the form of a Chief Diversity Officer or something similar.  

b. Questions arose stemming from the University’s commitment to these topics 
surrounding diversity and inclusion. Suggestions were made to bring these concerns 
up to senior leadership, as well as disseminating these ideas to all different 
departments.  

 
 

The next Diversity and Equity Committee is scheduled for Wednesday, November 14, 2018 

Meeting Adjourned at 4:45 p.m. 

Respectfully Submitted,  

Keira Cale  
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