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1. Und€rTitle lX: Campus Community protected from gender-based harassment, violence, and discrimination

2. Evolution ofTitle lX:

a. Passed in response to marked educationalinequalities women faced priorto 1970s,

b. Admission into educationel programs/activifies has increased dramaticallysince 70's

c. Sex-based harassment:
i. Case Law: Supreme Court has held that sexua I ha rassment, including sexual violence, is a

form ofsex discrimination when harassment is so severe/pervasrve, effectively limiting

access to education
7. Connon v.l)nivetsi'N of Chicooo h979) -Supreme Ct r€cognized cause ofastion
2. Alexonder v, Yole l798ol: Ct reco8nized sexualharassment as a form ofsex

discrimination
3. Gebset v. Loao\4sto h99g: Supreme ct -Teacher on student harassment liability

4. Dovisv. Monroe Countv Board of Educotion 17999\: Held lnstitutions can be liable

for peeron peer sexual harassment^iolence that creates hostile environment
5. Title lX cases-almost dailycoming up in the m€dia

6. +Actuol Knowledge + deliberute indiltercnce = Liahility
ii. oepartment of Education - office for civil Rights Guidance

1, Gender-based ha rassment - expanded to consider unwelcome conduct based on

person's gender exprcssion, gender identity, and/orsexual orientation
2. ResponsibleEmployees

3, Why are colleges involved in cases of Sexual Violence?
a. Com munity Standa rds - Disciplinary Proceduresand Campus Safety

b. Liabiljty (courts)

c. Enforced by Depanment of Education {OCR and DOJ)

i. lnvestigations & Resolutions
ii. Federal Funding

4. Title lX compliance and institutional response

a. lnstitutional Duty to respond to reporrs promptlyand equitably
i. Tltle lX Assessment

ii. lnvestigation -timely, thorough, eguitable, impartial
iii. lnforma I o r Formal Resolutions optio ns

b. Resolution must:
i. stop horossment/violence/disciminotion
ii. Eliminote hostile environment
iii. Prcventrccuffence
iv. Remedy ellects

5. Difference between campus and criminal pro€edures a nd outcomes (BACK)

6. Future lnitiatives
a. Title lX website: online reporting
b. campus clim€te Suwey - Assessment fo r 2016-2017 Cycle

a. Measure Prevalence ofgender-based harassmentand sexualviolence on campus

ii. Assess campus attitudes and awareness
iii. Guide future prevention and intervention efforts
iv. Sections: Demographics, Academic Succ€ss, General Climate Questiont Perception5 of

Leadership, Policies and Reporting, Alcohol and Drug Use, SexuaIViolence, Stalking and

Relatio nship Violence, Readinessto Help, Bystander confid€nce, Bystander Norms,

BYstander Eehaviort ContextualPerceptions ofsexualAssaull Rape Myth Acceptance
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c. Prevention €fforts

Criminal Process vs. Student Conduct Process

There ere significant differences between the campusconduct processand the criminaljustice

procedures. The proc€sses ane not mutually exclusive. A student may be arrested and charged in the

criminaljustice system as welles underthe Code ofStudent Conduct. Alternatively, charges can occur

for alleged violations ofthe Code ofStudent Conduct, which may not be violations ofthe law.

The campusconduct process is not comparabl€ to atrial. Rather a univelsity headng is educationalin

nature. Students and their advisor should expect a supportive and non-adversarialenvironment during

the hearing Process.

students are entitled to one advisorthroughout the process, which may be a friend, parent, attorney, or

any person of their choosing excluding witnesses. However, the advisor may not represent that

student. Students a re expected to speak for themselves at a ll times during the process. Any advisors

disre€arding th€se rules willbe asked to leave any me€ting or hearinS.

The standard of evidence in determining whether a student is in violation is not as high as that of the

criminal proc€ss. We use a level of "preponderance of evidence," as opposed to "beYond a reasonable

doubt." Legalrules ofevidence do notapplv in campus conductcases. The hearing officers willSather

and utilize any information that is relevant, includin8 hearsay orthird party testimony

Campus conductcases are corfidential, in compliance with the Family Educational Rights and Privacy

Act (FERPA), a federal law. Conversely, criminalrecords are public records, and information maybe

shared with the communityat large. Findings of"in violation" in the campusconduct process willnot

resutt in a ny criminal record. Additionally, findings of "guilv or "notguilv in the criminalsystem

oft€n have no b€arin8 on the outcome ofcampus conduct proceedings.

The campus conduct process is intendedto be educational, not punitive. OurSoalisto help the student

to better understand the impactofhis or heractionsand to help him or hertake stepstowards repaking

the harm donetothe university comm un'rty. sanctions are not preddermined, but rathet are

developed with consideration given to the individual circumstances of the Gase and any previous

disc:pllnary history. Overall, the campus conduct Proc€ss is much lessformalthan criminal

proceedings.


