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All full-time faculty (tenured, tenure-track, and non-tenure-track faculty) on 9-, 10-, or 11- month contracts who do not accrue sick/annual leave are provided parental leave benefits from Shepherd University with full pay and full benefits, as specified herein; specifically, these faculty will be released from teaching and other responsibilities upon any of the following (for which documentation is required): 

· Birth of a child (including surrogacy) 
· Guardianship of a child 
· Adoption of a child 

Faculty covered by this benefit who become parents, regardless of gender, are able to request and be granted paid parental leave during the regular academic year through a modification of assigned duties for one semester with no reduction in salary or benefits. The modification of assigned duties shall in no way be equivalent to less than half of an academic semester’s release from duties (approximately seven weeks), and every effort will be made to address the unique needs of the faculty member while addressing the needs of the department and the University in planning such modifications of assigned duties. The faculty member will consult with their department chair and/or program coordinator, dean and/or graduate dean, and the provost to arrange for the modification of assigned duties under this policy.  Modifications could include, but are not limited to, a simple seven weeks of leave during the given semester; a reduction of 50% of faculty workload responsibilities over the course of a full semester; opportunities for the faculty member to cover at least 50% of their workload or 50% of the semester employing an online or blended delivery format rather than in-person or a compressed course format; and opportunities to cover half of a faculty’s member’s full semester workload in the semester(s) before and/or after the leave is taken, allowing for a full semester of leave.

The modification of, or release from, a faculty member’s traditional duties would occur for the semester in which the birth/guardianship/adoption occurs. If the birth/guardianship/adoption occurs near the end of a semester, faculty may be released from or modify duties for the following semester in accordance with the policy outlined in the previous paragraph; if it occurs mid-semester, faculty will consult with their department chair and/or program coordinator, dean and/or graduate dean, and the provost to determine when and how to best assume leave, taking into account the faculty member’s anticipated needs. It is expected that regardless of timing, faculty will be granted and will take the equivalent of a half semester of release. Exigent circumstances may require extended release time beyond the half-semester timeframe (ie. associated medical emergencies of parent and/or child, etc.), in which case, faculty will consult with their department chair and/or program coordinator, dean and/or graduate dean, and the provost to establish arrangements that adhere to the equanimous spirit of this document, while simultaneously addressing the needs of the department, the institution, and the students it serves.

Faculty should request the modification of duties as soon as possible for the birth/guardianship/adoption of a child. The HR Office should be contemporaneously notified and will be engaged in the discussions to ensure equitable treatment of the faculty member. Department chairs of faculty on parental leave are expected to address the teaching needs of their departments when faculty request leave. 

This parental leave benefit is provided to all faculty covered by the policy.  In all cases, whether parental leave is used pursuant to this policy or by 12-month faculty using sick-leave/annual leave, no person may discriminate against the faculty member or make any adverse judgment or action as to the faculty member on the basis of use of parental leave. A participating faculty member will not be asked to teach extra course(s) before or after the leave, as an “offset” for the released/modified time.

The use of parental leave does not impact a tenure-track faculty member’s path toward tenure.   However, the faculty member may choose, at their sole personal discretion, to apply for an extension of “Tenure Clock”, pursuant to the procedures specified in the Faculty Handbook for extension of the tenure-track period. 


Justification for a parental-leave policy at Shepherd University:

· An established policy ensures that faculty across different departments and schools/colleges are treated equitably.
· An established policy protects faculty members from “punishment” for their parental responsibilities.
· An established policy protects the University from possible legal challenges arising from inequitable treatment of faculty and/or discrimination based on a faculty member’s parental responsibilities.
· An established policy enhances our ability to both attract and retain high-quality faculty, especially in an era of limited resources.

