September 10, 2007
 
President Suzanne Shipley

Shepherd University

Shepherdstown, WV

 
Dear President Shipley:
 
The Senate has commissioned me to update you on our request last spring that full-time faculty be paid for summer teaching commensurate with what is common practice at most universities.  Please see below the April 2 senate motion and rationale. 

“Motion (M/S/P –Jacobs/Tuttle; 12 yeas, 2 nays) Faculty Senate proposes that full-time faculty be paid 1/10 of annual salary per three-hour course taught in summer session.

Rationale:  This typical method of remunerating full-time faculty for summer teaching at most universities would encourage more full-time faculty to participate in summer teaching and bring the best degrees and expertise to the learning process, particularly important as we attempt to meet the need for increased numbers of undergraduate and graduate courses offered at the University in the summer.  As the numbers of adjunct staff teaching in the summer increases, full-time faculty members require incentives for participating in summer teaching.  The low salaries currently offered do not provide that incentive.”

 

The Senate recognizes the fact that summer sessions are a profitable venture for the University.  We also recognize that sister schools such as Concord University pay their faculty a percentage of average salary by rank, making the scale much higher than Shepherd’s current low rate, a rate that has remained low for many years.  

As the University grows and expands its mission and service (including graduate education), as it expects more of its full-time faculty in terms of scholarship and service, it must be willing to offer like reward.  The Senate looks forward to your response.
 
Sincerely,
 
 
 
Dr. S. Bailey Shurbutt
Faculty Senate President
http://www.shepherd.edu/employees/senate.html 
 
CC: Ed Magee

        Dr. Mark Stern
