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“The woice of higher education faculty”




Advisory Council of Faculty Report
LOCEA Meeting
January 6, 2008
 
The Legislative Oversight Commission on Education Accountability met at 4:00 p.m. Sunday in the Senate finance room.  The main items on the agenda were reports from the Advisory Council of Faculty, ACCE, and the PROMISE Board.  Prior to the meeting, ACF Chair Nutter (WVU) and ACF Legislative Advisory Coordinator Shurbutt (Shepherd U) met with House Education Chair Poling.  Meetings were scheduled for January 7 with Delegate Doyle who sits on LOCEA and Senate Education Chair Plymale and Vice-Chair Edgell.  
 
Highlights from January 6 LOCEA Meeting:
I.                  Advisory Council of Faculty Presentation:
Chair Nutter adapted the ACF HEPC/CTC Council presentations for legislators.  The presentation focused on the continuing dialogue with legislators about what Higher Education Faculty do, our wide-ranging responsibilities, from accreditation, curricula updating, research and community service; how we are evaluated and the processes for promotion and tenure, etc.; and how the ACF fits into this picture by providing a voice for 6,908 Higher Education Faculty who are educating 86,088 students in the State.  Chair Nutter shared encouraging news concerning increasing student access to higher education (West Virginia has one of the most bountiful student aid programs in the country, with 31,068 students receiving $71.1 million in aid for higher education).  He shared the rise in student retention over a six year period, as well as the gradual rise in graduation rates from a little more than 40% to a little more than 50% in that same period.  With these gains in mind, faculty are requesting the following from the Legislature, with the broad goal in mind of retention and hiring of quality higher education faculty:
 
1)       Change in legislation regarding tuition waivers, making faculty and staff dependents exceptions to the 5% cap that institutions have for tuition waivers (i.e., amend 18B-10-5 and 18B-10-6 which impose the 5% cap on waivers);
2)       Change in legislation regarding State Retirement Contribution, from 6.0% to 7.5%.
3)       Increase State Budget Funding for Higher Education to National Average.
 
Faculty also asked for the right to serve in the legislature, noting the analogy with public school employees who are officially listed as employees of local school boards (Higher Education faculty and staff are officially listed as employees of local BOGs).  Jean Lawson noted in the meeting that she believed that faculty and staff already have that right.
 
Finally, Chair Nutter made clear that faculty support the HEPC budget request and budget priorities:
 
      • Priority #1 Institutional Operating Budgets
       • Priority #2 Need-Based Financial Aid
       • Priority #3 Faculty and Staff Salaries
       • Priority #4 Academic Research
       • Priority #5 Capital Projects
 
       LOCEA members questioned Chair Nutter and made their own political statements in response to each of the faculty issues.  Legislators appear to understand that hiring and retaining quality faculty will necessitate an extraordinary investment by the State, and that education is at the heart of economic development in the State.
 
II.   Advisory Council of Classified Employees:  The staff presentation was well done, with particular staff-related issues the focus of the presentation made by Zack Wycherley (see ACCE website at http://wvacce.org/).
 
III.  PROMISE Proposals:  Among the proposals from the PROMISE Board were
1)       Removal of the ACT/SAT Mandated Minimum Scores (22 ACT/1020 SAT) so that the Board may have the power to adjust scores as necessary;
2)       Move back March 1 deadline to June 1;
3)       Allow 2-year flexibility for students’ accepting the award;
4)       Allow flexibility for alternative types of education (home schooling and GED minimum 2500 score);
5)       Allow flexibility in the leave of absence policy for the award (beyond current military and illness exceptions);
6)       Institute some community service component, including service to the campus or institution. 
Del. Doyle moved that the first item be deleted from the PROMISE proposals—acceptance of his amendment necessitates the HEPC returning with a revised PROMISE package of proposals, according to Jean Lawson.  Though Chair Plymale noted that flexibility for the PROMISE Board in terms of the minimum test scores was necessary, the vote carried.
 
Highlights from January 6 & 7 Meetings with Legislators:
I.                  Delegate Poling (House Education Chair):  Poling was initially not enthusiastic about “opening the floodgates” on tuition waivers, but did understand that the waivers might be an incentive in terms of faculty and staff recruitment and retention, in lieu of West Virginia’s having the lowest salaries among the SREB states.  While she would not support amending 18B-10-6a to allow all institutions the same flexibility as Marshall and WVU, there appears to be tentative support for the alternative of amending 18B-10-5 and 18B-10-6 to make faculty and staff and their dependents exceptions to the 5% cap on waivers, thus allowing local BOGs the power to use the tuition waivers as hiring and retention incentives.
II.             Senators Edgell (Senate Education Vice-Chair):  Roy Nutter and Sylvia Shurbutt met with Sen. Edgell, who offered to sponsor the Tuition Waiver Amendment to 18B-10-5 and 18B-10-6, which makes faculty and staff and their dependents exceptions to the 5% waiver cap. 
III.         Delegate Doyle:  Del. Doyle offered to sponsor a similar amendment in the House regarding exceptions to the 5% cap on tuition waivers.    
 
 
 
The legislative session begins on January 9.  As the Advisory Council of Faculty is informed about the legislative process this season, we will pass on the information to faculty.
 
